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FECA OVERVIEW
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FECA BENEFITS
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FECA BENEFITS cont.
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CLAIM FORMS

-1 day/shift -~
10 working days to OWCP*

‘Authofize ;nedical dreatment
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CLAIM FORMS cont.
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TIME LIMITS

Claim must be filed within 3
years

Begins to run on date of
injury

On awareness of a work-
/ related condition

/On)he date of last exposure

RESPONSIBILITIES




SUPERVISORS
RESPONSIBLITIES

4 ~alFsatety and health regulations
re e nforced and met.

Hen an employee reports an injury,

g8 employee with basic FECA
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SUPERVISORS
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cal ev1dence to support duty status

_ ICPA of any changes in duty
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EMPLOYEE’S
RESPONABILITIES

fg'ff,?} allfimjuries immediately to
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edical treatment if needed
P medical doc entation for
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ICPA RESPONSIBILITIES

'u‘r,?t entative for agency on injury
cO 4 ensatlon case management
sure superwsons and employees are
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ICPA RESPONSIBILITIES
| cont. .
. ‘4? 'COP*t0 ensure correct payment

: 'inate efforts to return the partially
d-fully recovered injured worker to

age |oSs compensation forms
ar itted timely to OWCP
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OWCP RESPONSIBILITIES

if/’; et the FECA and governlng
* atlons .

dlicate cIaJms’falrIy and timely
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DoD LIAISON
RESPONSIBILITIES
gﬁ*iw-;, iRstallations with FECA
fogram management matters
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OWCP INTERNET ADDRESSES
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